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The City of Joondalup takes pride in
being a Local Government that has
been internationally recognised for
providing outstanding services to the
local community. To continue to set the
standard in WA Local Government for

Help us
build a
global city

BOLD | CREATIVE | PROSPEROUS
MANAGER HUMAN RESOURCES

seeking highly motivated, enthusiastic
employees who will be committed to
making a positive contribution to the City
and its community.
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The City is seeking an experienced and suitably qualified person to provide effective leadership and
direction on the delivery of the City’s Human Resource Services including:

e Contributing to leveraging the City of Joondalup’s strengths and opportunities to strategically position
a bold, creative and prosperous organisation.

e Providing leadership and management of HR advisory services and development of workforce
strategies aimed at improving the organisation’s culture, capability, and diversity.

¢ Providing leadership at the senior level to develop and implement contemporary HR policies,
processes and systems designed to improve business performance whilst meeting legislative
obligations.

An attractive salary package is offered dependent on skills and experience.

To apply please visit www.beilbydt.com.au quoting reference 658569, and provide:
e A comprehensive resume; and
e A covering letter of no more than two pages describing how your skills and experience would
position you to do this job well (please refer to the selection criteria in the Application Pack to
guide your application).

Download an Application Pack by clicking or copying and pasting this link in your browser:
https://beilbydt.com.au/application-packs

For initial enquiries or for any assistance you may need in making your application please contact Sharon
Dockery on 08 9323 8817 or sdockery@beilbydt.com.au.

Applications close at 5.00pm AWST on Monday 13 February 2023.

The City of Joondalup is committed to diversity and inclusion within all organisational practices
and is an equal opportunity employer. The City encourages Aboriginal and Torres Strait Islander
peoples, people of culturally and linguistically diverse backgrounds, people with a disability,
people of all ages, sexualities and genders to apply for this position.

All employees and prospective employees of the City of Joondalup are required to declare any

| secondary employment and private activities to ensure that any conflict of interests may be

appropriately managed.

JAMES PEARSON
Chief Executive Officer
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